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We are committed to creating an environment in
which all of our team members feel valued,

included, and empowered to fully participate, bring
their full selves to their work, and confidently bring

great ideas to the table in service of our mission.

Interactions with individual direct supervisors are perceived as positive, inclusive, and
supportive. 
Significant diversity in the organization at the direct care level
Employees are committed to the mission of the organization and clients
A strong culture of professional feedback, development, and supervision
Employees appreciate fun team building and social events and open-door policy

There are some negative perceptions of HR policies and practices
Clear, consistent communication is needed from all levels of leadership
Employees want to see a visible active commitment by leadership
An emphasis on retention and promotion of diverse staff is needed
CFP needs to build cultural competence from the top down
CFP needs ongoing and more complete data collection about DEI and Employee
Perceptions

 Build a Team to define, develop and lead Diversity Initiatives
Develop clear and consistent communication methods about opportunities and progress
related to JEDI
Establish an Annual Data Collection Process
Audit and update all HR Processes and Policies
Review, update and implement Incident Reporting and Investigation Process
Train all Staff

Thank you for your patience! We know we promised action on Diversity, Equity, and Inclusion.
Leadership changes and the continuing pandemic slowed us down. A grant from the Rhode
Island Foundation enabled us to get back on track.  We are back and are excited to share a
review of our progress and plans with you!

We completed our first round of data collection and analysis and are pleased to share the full
report with you. It has been shared with the Leadership Team and will be shared with the
Board after the next cycle of data collection (January) at their first annual Justice, Equity,
Diversity, and Inclusion (JEDI) training

These were the main takeaways from all of the data collection in 2020-21:
Wins

Opportunities

The Leadership Team reviewed the findings and completed JEDI Training in January. In August
they met and based on the data, approved a plan built around six key goals for the next 12
months:

1.
2.

3.
4.
5.
6.
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a judgment-free zone where employees feel safe to share their full selves,
an inclusive climate that encourages employees to ask hard questions, confront hard truths, and
participate in difficult conversations without fear of retaliation,
a safe feedback mechanism to report issues, concerns, or challenges, and a fair process to investigate all
reports,
plans for attracting, retaining, and promoting the best talent, representative of our community and clients,
equal access to opportunities for professional growth and advancement
capacity and competency to effectively lead and manage a diverse workforce,
cultural competence and responsiveness in all stakeholders to maximize our effectiveness in serving our
clients and ensuring they feel valued and understood.

Council Members will commit to a maximum of  1-2 hours per week for Council Activities
Council Members will receive recognition and may choose from various forms of compensation for
participation
All nominations/applications must be approved by Program and Regional Directors 

The Justice, Equity, Diversity & Inclusion (JEDI) Committee will provide leadership and hold the organization
accountable for the integration of justice, equity, diversity, and inclusion into all aspects of our work at

Communities for People. 

The Council will meet monthly and will provide guidance to leadership on how to build:



Fine Print:  

INTERESTED?  SUBMIT YOUR APPLICATION HTTPS://BIT.LY/CFPJEDI  OR SCAN CODE ABOVE
BY SEPTEMBER 30.

CFP JEDI
COUNCIL

WANTS YOU!



Each year, Americans observe National Hispanic
Heritage Month from September 15 to October 15 by
celebrating the histories, cultures, and contributions

of American citizens whose ancestors came from
Spain, Mexico, the Caribbean, and Central and

South America.

The United States has the 2nd largest population of
Hispanic people in the world, second only Mexico.

The U.S. Census projects that the Hispanic
population in the United States will be 99.8 million in

2050 and 112.2 million by 2060.
27% of U.S. students from pre-K to 12th grade are

Hispanic.
20% of all U.S. college students are Hispanic.

The number of Latinos who say they are multiracial
has increased dramatically. More than 20 million
Latinos identified with more than one race on the

2020 census, up from just 3 million in 2010. 
Four in five Latinos are U.S. citizens. As of 2019, 80%
of Latinos living in the country are U.S. citizens, up

from 74% in 2010. 



IN RI
The Hispanic population grew by nearly 40

percent in the past decade
12th highest percentage of Hispanic and Latino

residents 
The highest concentration of Hispanic or Latino
residents is in Providence County, (24.3 percent

of the population)



IN MASS
Latino population growth accounts for 92

percent of Boston’s population growth since
1980. 

Latinos make up 24 percent of births and 31
percent of children, 

Since 2010, Massachusetts residents identifying
as Hispanic or Latino grew from 627,000 to

887,000

In 2019, about half (48%) of Hispanics overall
said they had serious concerns about their
place in the country.  51 percent of Latino

registered voters think racism against Latinos
and immigrants is a major problem (and 80

percent say it is at least somewhat of a
problem).



One in five Latinos (20 percent) reported
experiencing discrimination in health care

encounters, while 17 percent avoided seeking
health care for themselves or family members

due to anticipated discrimination. 



A notable share of Latinos also reported
experiencing discrimination with employment

(33 percent applying for jobs; 32 percent
obtaining equal pay/promotions), housing (31

percent), and police interactions (27 percent). 

HARSH REALITIES

BY THE NUMBERS

HTTPS://WWW.BOSTONINDICATORS.ORG/REPORTS/REPORT-WEBSITE-PAGES/LATINOS-IN-GREATER-BOSTON
HTTPS://WWW.BOSTONGLOBE.COM/2021/08/19/METRO/LATINO-ASIAN-POPULATIONS-ARE-FUELING-GROWTH-MASSACHUSETTS-DIVERSIFYING-COMMUNITIES-CENSUS-SHOWS/

HTTPS://WWW.PEWRESEARCH.ORG/FACT-TANK/2020/07/22/BEFORE-COVID-19-MANY-LATINOS-WORRIED-ABOUT-THEIR-PLACE-IN-AMERICA-AND-HAD-EXPERIENCED-DISCRIMINATION/
HTTPS://PUBMED.NCBI.NLM.NIH.GOV/31667831/

HTTPS://FIVETHIRTYEIGHT.COM/FEATURES/THE-SHARE-OF-LATINOS-WHO-SAY-ITS-GOTTEN-WORSE-IN-THE-U-S-HAS-SKYROCKETED/
US CENSUS BUREAU

HTTPS://WWW.YESPREP.ORG/NEWS/BLOG/FEATURED/~BOARD/BLOG/POST/HISPANIC-VS-LATINOS-VS-LATINX-EXPLAINED

https://www.yesprep.org/news/blog/featured/~board/blog/post/hispanic-vs-latinos-vs-latinx-explained


Workplace bullying is repeated,
health-harming mistreatment by one
or more employees of an employee:

abusive conduct that takes the form of
verbal abuse; or behaviors perceived

as threatening, intimidating, or
humiliating; work sabotage; or in some

combination of the above.



LGBTQ+
HISTORY
MONTH

OCTOBER

LGBTQ History Month is an annual month-long
observance of lesbian, gay, bisexual and transgender
history, and the history of the gay rights and related

civil rights movements. It was founded in 1994 by
Missouri high-school history teacher Rodney Wilson. 

Wikipedia

HTTPS://WORKPLACEBULLYING.ORG/
HTTPS://WWW.INSPERITY.COM/BLOG/WORKPLACE-BULLYING/

https://en.wikipedia.org/wiki/LGBT_History_Month

